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Following the launch of the booklet and short film In Their Own Words during the UNRWA HQ award ceremony to mark International Women'’s Day,
a dissemination project is underway. The booklet is being disseminated to various establishments in Amman such as research centres, educational
and cultural centres, language schools, and cafes, as well as UN agencies in Jordan, to shed light on Palestinian women'’s stories of resilience. To view
the booklet click here.

stories from UNRWA

Interview Series: UNRWA Women in the Workforce

Following the February Gender Bulletin, we are continuing with the
new initiative highlighting the experiences of the UNRWA female
workforce. This edition focuses on Raj'a Omar, Head of the Inclusive
Education Unit at Headquarters (HQ) in Amman. Raj'a graduated in
Educational Psychology and Literature and has always had an
interest in education, with a particular interest in inclusive
education. She joined the Jordan Field Office in 1994 and started
the special education programme in UNRWA for children with
learning difficulties. Raj'a then joined HQ in 2009 as an Education
Adviser (for special education).

Why, in your opinion, is it important to have more women in
senior positions?

Women are half of the society and half of life and therefore should
represent half of all positions, including senior posts! Having
women in senior positions will help other women to see this as a
possibility. | used to always draw my children’s attention to women
in senior positions. The sky is the limit for everyone!

What are the main challenges of being in a leadership position,
particularly for women?

There may be challenges at the beginning as women may not fit the
perceived stereotype of what an image of a leader is and therefore
have to prove themselves. Women leaders should see themselves
as a leader (not a female leader, but a leader) and be noticed for the
qualities that they bring, not their gender. A further challenge can
sometimes be the lack of encouragement from both men and
women. We need to encourage all staff members, including
women. A balance of both male and female leaders is better for
everyone and for the future of our children.

What advice would you give to women trying to establish their
career?
Know yourself well. Know your abilities, your message, and what
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you want to do and what you want to be. Never think of a specific
job as only for men or only for women. You can become whatever
you believe in by building your capacity and skills. We need to be
open-minded as much as possible, and women still need to bear
the pressure of being an example for other women, as we still have
a long way to go to reach the goal of gender equality.

All Female Training of Trainers for

Women's Security
The 'Women Security Awareness Training' Training of Trainers
(WSAT ToT) took place in Amman in March 2017. The WSAT is a
UN Department of Safety and Security (UNDSS) programme that
aims to bring UN women staff together in order to explore the
specific vulnerabilities and needs of women UN staff in the con-
text of safety and security. Security plans and risk assessments
often do not take into account the specific needs of women
staff, which must be implemented when the Agency carries out
its programming.
The training was delivered over five days, with the first three
days focusing on enhancing knowledge on facilitation topics
and the final two days delivering the actual WSAT course to
participants/volunteers from the United Nations in Jordan. The
training programme is a joint effort led by UNDSS New York and
supported by UNDSS Jordan, UNICEF and UNRWA. A number of
UNRWA staff attended the ToT training, including colleagues
from Gaza, Jordan and HQ, with the objective being to cascade
the training to at least 100 women staff, with a focus on front-
line area staff in Gaza and Jordan this year. The training includes
a variety of modules, such as gender-based human rights issues,
cultural awareness, residential security for women, surviving as
a female hostage and violence against women. UNRWA plans to
roll this training out to the other three fields of operations in the
coming years.
For more information please contact: l.gonzalez@unrwa.org
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https://www.unrwa.org/sites/default/files/fragments_of_palestinian_womens_stories.pdf
mailto:l.gonzalez@unrwa.org

Events of Interest

Open Online Lecture Series on Care
Economy, May-June

The UN Women Training Centre is offering a
series of open webinars that aim to enhance
awareness and understanding concerning
the creation of policies necessary to produce
a social organization of care that advances
human development, gender equality and
women’s empowerment. Four of the
webinars will be in English and four in
Spanish. The series complements the
Centre’s work on the care economy. Read

more
Gender Mainstreaming (Gender
Equality - Advanced Course] - Online
course

An e-learning course that aims to enhance
knowledge of gender mainstreaming and
gender analysis. While the course
incorporates case studies, it focuses on
lessons learned in gender mainstreaming in
several UN agencies, INGOs and govern-
ments. The deadline to apply is 1 July. The
course will run from 6 September to 21
November.
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https://trainingcentre.unwomen.org/mod/data/view.php?d=6&mode=single&page=1
https://trainingcentre.unwomen.org/mod/data/view.php?d=6&mode=single&page=1
https://trainingcentre.unwomen.org/mod/data/view.php?d=44&rid=5691

